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Background: The most critical asset each organization is human resource. Today organizations to survive in complex and 
challenging environment to Human resources empowerment needs. Empowerment of staff is one of the effective tools to 
increase efficiency. 
Objective: The most important factor for the preservation and conservation organizations to make optimal use of the 
capacity of individual or group of individuals in order to grow the organization is the empowering. The aim of this paper is 
to investigate different aspects Empowerment of employees in the health sector. 
Methods: This paper uses Persian Studies Library and Search Databases (SID, Magiran, Google) in both (direct Science) 
keywords empowerment of human resources, human resources efficiently and enhance the effectiveness and efficiency of 
the health system do are. Time frame for collecting articles from 1990 to 2012. 
Findings: A large part of the business process changes through changes in staff skills sessions. Of such a change in 
motivation, self-esteem, creativity and type of technology, knowledge and skills of individuals noted that all these 
organizations are increasing productivity. Empowerment and development of human resources management approach and 
process is continuous and permanent, in which employees are empowered to make their own decisions. Main source of 
staff empowerment is to maintain competitive advantage for any organization; the organization's director is the most 
important factor. 
Conclusion: Accelerating economic developments, technological and competitive challenges faced by organizations in 
recent decades has. Organizations to maintain their competitive edge in the changing environment and the profound 
changes sweeping the vision, mission and bring their own programs, the staff empowerment maintain competitive 
advantage of the main factor in organizations. 
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ﻜﭼﻴهﺪ: 
ﻣزﻴﻪﻨ :ﻢﻬﻣﺮﺗﻳﻦ و ﺣﻴﺗﺎﻲﺮﺗﻳﻦ اراد ﻲﻳﺮﻫ ،نﺎﻣزﺎﺳ ﻧﻴوﺮ يﻧﺎﺴﻧاﻲ ﺖﺳا .هزوﺮﻣا نﺎﻣزﺎﺳﺎﻫ اﺮﺑ يءﺎﻘﺑ رد ﺤﻣﻴﻂ ﭘﻴﭽﻴهﺪ و ﺮﭘ ﺶﻟﺎﭼ ﻪﺑ ﻧﻴوﺮ يﻧﺎﺴﻧا ﻲﺪﻨﻤﻧاﻮﺗ و قﻼﺧ 
ﻧﻴﺪﻨﻣزﺎ ﺪﻨﺘﺴﻫ. زﺎﺳﺪﻨﻤﻧاﻮﺗ ينﺎﻨﻛرﺎﻛ ﻳﻜ ﻲزا ﺎﻫراﺰﺑا يﺮﺛﻮﻣ اﺮﺑ ياﺰﻓاﻳﺶ هﺮﻬﺑرو يﺖﺳا .و ﻢﻬﻣﺮﺗﻳﻦ ﻞﻣﺎﻋ اﺮﺑ يﻆﻔﺣ و ءﺎﻘﺑ نﺎﻣزﺎﺳ ﻪﺑ رﻮﻈﻨﻣ هدﺎﻔﺘﺳا ﻬﺑﻴﻪﻨ زا 
ﻓﺮﻇﻴﺖﺎﻫ و ﺎﻧاﻮﺗﻲﻳﺎﻫ يدﺮﻓ يو ﻫوﺮﮔ ﻲداﺮﻓا رد ﺎﺘﺳار يﺪﺷر و ﮔﺪﻨﻟﺎﺑ ﻲ،نﺎﻣزﺎﺳ ﺎﺑ ﻪﺟﻮﺗ ﻪﺑ فاﺪﻫا نﺎﻣزﺎﺳ ﻣﻲﺪﺷﺎﺑ .  
فﺪﻫ: فﺪﻫ زا اﻳﻦ ﻪﻟﺎﻘﻣ ﺳرﺮﺑ ﻲﻪﺒﻨﺟﺎﻫ يﻒﻠﺘﺨﻣ زﺎﺳﺪﻨﻤﻧاﻮﺗ ينﺎﻨﻛرﺎﻛ رد مﺎﻈﻧ ﺖﻣﻼﺳ ﻣﻲﺪﺷﺎﺑ.  
شورﺎﻫ: اﻳﻦ ﻪﻟﺎﻘﻣ ﺎﺑ هدﺎﻔﺘﺳا زا تﺎﻌﻟﺎﻄﻣ ﻪﻧﺎﺨﺑﺎﺘﻛا يو ﻮﺠﺘﺴﺟ رد ﺎﭘﻳهﺎﮕﺎﻫ يﺗﺎﻋﻼﻃا ﻲﺳرﺎﻓﻲ )SID،Magiran  ،Google (و ﻠﮕﻧاﻴﺴﻲ )direct Science (
ﺎﺑ تﺎﻤﻠﻛ ﻠﻛﻴﺪ يزﺎﺳﺪﻨﻤﻧاﻮﺗ يﻊﺑﺎﻨﻣ ﻧﺎﺴﻧاﻲ، ﺸﺨﺑﺮﺛا ﻲرد مﺎﻈﻧ ﺖﻣﻼﺳ ﺎﺑ ﻊﺑﺎﻨﻣ ﻧﺎﺴﻧا ﻲارﺎﻛ و ءﺎﻘﺗرا و هﺮﻬﺑرو يمﺎﺠﻧا هﺪﺷ ﺖﺳا. هزﺎﺑي ﻧﺎﻣز ﻲاﺮﺑ يروآدﺮﮔ يتﻻﺎﻘﻣ زا 
لﺎﺳ 1990 ﺎﺗ لﺎﺳ 2012 دﻮﺑ.  
ﻳﻪﺘﻓﺎﺎﻫ: ﺶﺨﺑ ﻈﻋﻴﻤ ﻲزا ﻐﺗﻴﻴتاﺮ اﺮﻓﻳﺎﻫﺪﻨ يﻠﻐﺷ ﻲزا ﺮﻃﻳﻖ ﻐﺗﻴﻴﺮ رد ﺪﻨﻤﻧاﻮﺗيﺎﻫ ينﺎﻨﻛرﺎﻛ ترﻮﺻ ﻣﻲﮔﻴدﺮ. زا ﻪﻠﻤﺟ ﻣﻲناﻮﺗ ﻪﺑ :ﻐﺗﻴﻴﺮ رد ﮕﻧاﻴ،شﺰ روﺎﺑدﻮﺧي، 
ﻗﻼﺧﻴﺖ و روآﻮﻧي، ﺶﻧاد و ترﺎﻬﻣ داﺮﻓا هرﺎﺷا ،دﺮﻛ ﻪﻛ ﻪﻤﻫ اﻳﻦﺎﻫ ﺐﺒﺳ اﺰﻓاﻳﺶ هﺮﻬﺑرو ينﺎﻣزﺎﺳ ﻣﻲﺪﻧﻮﺷ .زﺎﺳﺪﻨﻤﻧاﻮﺗ يو ﻪﻌﺳﻮﺗ ﻊﺑﺎﻨﻣ ﻧﺎﺴﻧاﻳ ﻲﻚ ورﻳدﺮﻜ ﺪﻣﻳﺮﻳﺘ ﻲ
و ﺪﻨﻳاﺮﻓ يﺮﻤﺘﺴﻣ و ﻲﻤﺋاد ،ﺖﺳا ﻪﻛ رد نآ ﻪﺑ نﺎﻨﻛرﺎﻛ ﻮﻔﺗﻳﺾ ﺘﺧاﻴرﺎ ﻣﻲدﻮﺷ ﺎﺗ نﺎﺷدﻮﺧ ﻤﺼﺗﻴﻢ ﮕﺑﻴﺪﻧﺮ .زﺎﺳﺪﻨﻤﻧاﻮﺗ ينﺎﻨﻛرﺎﻛ ﻊﺒﻨﻣ ﻲﻠﺻا ﻆﻔﺣ ﺖﻳﺰﻣ ﻲﺘﺑﺎﻗر ﺮﻫ 
ﻧﺎﻣزﺎﺳ ﻲﻣﻲ،ﺪﺷﺎﺑ ﻪﻛ ﺪﻣﻳﺮ نﺎﻣزﺎﺳ ﻢﻬﻣﺮﺗﻳﻦ ﻞﻣﺎﻋ نآ ﻣﻲﺪﺷﺎﺑ. 
ﺘﻧﻴﻪﺠﮔﻴﺮ:ي اﺰﻓاﻳﺶ ﺖﻋﺮﺳ تﻻﻮﺤﺗ ،يدﺎﺼﺘﻗا يروﺎﻨﻓ و ﺖﺑﺎﻗر رد ﻪﻫديﺎﻫ ﺮﻴﺧا نﺎﻣزﺎﺳﺎﻫ ار ﺎﺑ ﺶﻟﺎﭼﻳﺎﻫ ﻲوﺮﺑور هدﺮﻛ ﺖﺳا .نﺎﻣزﺎﺳﺎﻫ ياﺮﺑ ﻆﻔﺣ و يﺎﻘﺑ دﻮﺧ رد 
ﻦﻳا ﻂﻴﺤﻣ لﻮﺤﺘﻣ و ﻲﺘﺑﺎﻗر ﺪﻳﺎﺑ تاﺮﻴﻴﻐﺗ ﻖﻴﻤﻋ و ﻪﻤﻫ ﻪﺒﻧﺎﺟ رد هﺎﮔﺪﻳد،ﺎﻫ ﺖﻳرﻮﻣﺄﻣﺎﻫ و ﻪﻣﺎﻧﺮﺑيﺎﻫ دﻮﺧ ﻪﺑ دﻮﺟو ﺑﻴ،ﺪﻧروﺎ ﻪﻛ ﺪﻨﻤﻧاﻮﺗ زﺎﺳ ينﺎﻨﻛرﺎﻛ ﻣﻲﺪﻧاﻮﺗ ﻞﻣﺎﻋ 
ﻲﻠﺻا ﻆﻔﺣ ﺖﻳﺰﻣ ﻲﺘﺑﺎﻗر ﺮﻫ ﻲﻧﺎﻣزﺎﺳ ﻣﻲﺪﺷﺎﺑ.  
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